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Advanced Compensation
QuickStart

Is your current annual process manual on spreadsheets? Is it a

challenge to provide comprehensive spend reporting to leadership?
Transition your annual merit and bonus processes into Workday.

We can hel .
P Benefits
Experience the swiftness of deploying essential compensation

administration processes with Workday’s prescriptive design
and templated format.

@ Fast and efficient
deployment of core

In the 6 week engagement, we include: compensation
e Access for managers to plan @ Comprehensive access for
e Online roll up budget reporting for management chain managers

e Workday’s delivered reports and planning dashboards
* Pre-built test scenarios

e End-user job aid templates

* Knowledge transfer and back-office user guides

e Road map for future feature adoption

@ User support to ensure
managers and HR
professionals effectively
use Workday for
compensation processes

Set up of:
e Merit plan
e Bonus plan 00,
e Best practice proration rules : @o. Spg'r\;igeers
e Manager planning grid ° °
e Employee plan assignments .c;sromsn su:czss' @

¢ Delivered compensation statement

About Intecrowd

Intecrowd, a UST company, combines deep Workday expertise with UST's global scale to help
organizations realize greater value from their Workday investments. As a trusted Workday partner,
Intecrowd delivers end-to-end services across deployment, application management, optimization, Al-
powered solutions, and Built on Workday applications, helping organizations accelerate transformation,
optimize operations, and evolve with confidence.

Contact us at inquiry@intecrowd.com or visit intecrowd.com to learn more
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