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Advanced Compensation
QuickStart

Is your current annual process manual on spreadsheets? Is it a
challenge to provide comprehensive spend reporting to leadership?
Transition your annual merit and bonus processes into Workday.

We can hel .
P Benefits
Experience the swiftness of deploying essential compensation

administration processes with Workday'’s prescriptive design
and templated format.

@ Fast and efficient
deployment of core

In the 6 week engagement, we include: compensation

* Access for managers to plan @ Comprehensive access for

e Online roll up budget reporting for management chain managers

e Workday’s delivered reports and planning dashboards & User support o ensure

* Pre-built test scenarios managers and HR

* End-user job aid femplates professionals effectively

¢ Knowledge transfer and back-office user guides use Workday for

¢ Road map for future feature adoption compensation processes
Set up of:

e Merit plan

e Bonus plan «®%°,

e Best practice proration rules ° ® Services

. . o L] Partner
* Manager planning grid ° °
* Employee plan assignments .u.lsromn su:csss.

e Delivered compensation statement

About Intecrowd

Intecrowd is a premier Workday-only services partner, delivering strategic deployment, optimization,
and full life-cycle support to organizations worldwide. With tailored solutions and expert guidance,
Intecrowd supports more than 1,000 Workday customers to maximize their Workday investments. For
more than a decade, Intecrowd has operated with the mindset of a boutique firm, while offering
enterprise-level expertise in Workday deployments, Phase X implementations, Al-driven innovations,
and ongoing system optimization.

Contact us at inquiry@intecrowd.com or visit intecrowd.com to learn more
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